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Prepared For: Betty Baker

Total Salary: $41,600
Total Salary

Time Off 
Benefit

Fringe
 Benefits

 
This statement provides you with personal information on your total compensation
package. Included in your wages, you receive Time Off Benefits of $5,640

In addition to your wages, your company pays $11,618 in other benefits,
which represents an increase in your wages of 27.93%."

Summary...

Time Off Benefits Dollar Value % of Salary
Vacation Days ( 10) $1,600    3.85
Paid Holidays ( 7) $1,120    2.69
Personal Days ( 2)    $320    0.77
Break Minutes Per Day ( 30) $2,600    6.25
Time Off Benefits Included in Your Wages $5,640 13.56

Government Benefits
Worker's Compensation    $213    0.50
Federal / State Unemployement Insurance (GA)       $59    0.14
Social Security & Medicare $3,259    7.65

Protection Benefits
Medical Coverage $3,600    8.65
Life Insurance    $240    0.58
Disability Insurance    $300    0.72
Dental Coverage    $300    0.72

Retirement Benefits
401(k) Program $1,248    3.00

Fringe Benefits
Cash, Other Bonus Items $1,000    2.40
Continuting Education    $600    1.44
Gym Membership    $300    0.72
Company Paid Parking    $300    0.72
Birthday Party    $200    0.48

Paid by Employer in Addition to Wages $11,618    27.93%
Your Total Value Package $53,218

Notice:   This report provides only an overview of the employee's benefits, and does not constitue a written contract, nor does
it replace, represent and/or amend the company's original documents  and agreements with our employees.  It should not be 
relied upon as a substitute for plan documents, accounting, tax,  or legal advice.  Questions on eligibility and program benefit 
levels should be answered by the correct authority. Although we have taken great care to assemble full and correct information,
we are not responsible for errors or omissions contained in these pages. In the event of any discrepancies, your actual employ-
ment and eligibility records, the official plan documents, insurance policies, other legal documents, and the Company's policies
and procedures governing compensation and benefits shall control. 


